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LEARNING OUTCOMES

* Examine conversations unfolding on equity and
assessment

* Describe current efforts unfolding within a series of
short institutional examples

* |dentify available resources and ways to get involved
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Continuum of Practices for equity-minded assessment
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WHAT DOES "EQUITY-MINDED ASSESSMENT"” ENTAIL?

1. Check biases and ask reflective questions throughout the assessment
process to address assumptions and positions of privilege

2. Use multiple sources of evidence appropriate for the students being
assessed and assessment effort

3. Include student perspectives and take action based on perspectives

4. Increase transparency in assessment results and actions taken

5. Ensure collected data can be meaningfully disaggregated and
interrogated

6. Make evidence-based changes that address issues of equity that are
context specific




Culturally Responsive Assessment is...

1. Mindful of the student population(s) being served and involves
students in the process of assessing learning

2. Uses appropriate student-focused and cultural language in learning
outcomes statements to ensure students understand what is
expected of them

3. Develops and/or uses assessment tools and multiple sources of
evidence that are culturally responsive to current students

a. Critical of structures, demonstrations of learning, and supports which
may privilege some students’ learning while marginalizing others




Equitable Assessment

At its core, equitable assessment calls for those who
lead and participate in assessment activities to pay
attention and be conscious of how assessment can
either feed into cycles that perpetuate inequities or can
serve to bring more equity into higher education.
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The Conversation Continues to Evolve

Inquiry




CASE STUDIES




Capella University: Transparency for Equity

“"Equitable assessment practice means that learners in courses have an equal and
unbiased opportunity to demonstrate their knowledge and achievements in every
phase of the assessment process. Beginning with transparency, learners should know
what is being assessed, how it is being assessed, as well as how they can achieve the
assessment expectations.”

Transparency for Capella entails clarity and clear communication in each course and
every assignment on alignment to competencies and evaluative criteria to
understand how performance on assessment will be evaluated for students such that
they have all the information needed to be successful in navigating the educational
terrain.

Transparency is needed for the diversity of types of demonstrations allowed - which
is visually documented through Competency Maps.




Capella University: Competency Map
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Portland State University: Diversity in Demonstrations

“"Equitable assessment practice includes space for all students and faculty to participate in
ways that are meaningful to them and that are grounded in an appreciation of their
strengths and in the understanding that it is assessment'’s job to find ways to support them in
improvement. At its best, equitable assessment processes consider multiple pieces of
evidence of student learning, ideally curated by the student so that their understanding of
their learning is part of the assessment process. Equitable assessment seeks to understand
whether there are groups of students who may be underserved by the institution and takes
into account multiple intersecting identities whenever possible.”

1. Adopt principles of universal design because not all students are able to show their
learning in the same way.

2. Consider role of eportfolios in reflecting upon and building the case for different
examples including from inside and outside the classroom.

3. Disaggregate data by subgroups and intersections of subgroups




Cornell University: Ripple Effect Mapping

Try different approaches and techniques to engage multiple voices
and perspectives and see things differently

"Ripple Effect Mapping (REM) is a group participatory evaluation
method that engages program and community stakeholders to
retrospectively and visually map chains of effects resulting from a
program or complex collaboration”




Wake Forest University: Professional Development and
Awareness

Campus life assessment committee reviewed theory and practice in equitable assessment to
increase Campus Life-specific staff awareness and implementation of equitable assessment
practices.

The Assessment Committee has an Equity and Research subcommittee that advances efforts
around equity-minded assessment throughout the division through a devotion of research and
advocacy. Projects include regular research on and revision of best practices in demographics
collection, review of measures for equitable and inclusive language, review of survey sampling
and recruitment practices, and providing support for conducting and interpreting disaggregated
data analyses.

The Campus Life Assessment Committee sponsors reqgular Data Dives where participants have
an opportunity to dig deeper into an assessment project. Data Dive presentations involve
disaggregating data across demographics or other variables, highlighting the need to understand
problems from an equity lens increasing awareness of assessment projects and methods for
understanding the differential impact of programs across diverse perspectives and identities.




Capital University: Campus Climate through Critical Race
Theory

Use a Critical Race Theory (CRT) framework for examining questions, in this case, about
climate. "By utilizing this framework, we went into the approach not assuming that the
climate was already equitable for all students, but instead asked the following questions.

1. What are the actual experiences of students of color?
2. Do students of color have different experiences than White students?
3. Are students’ perceptions of diversity and inclusion different by race?

Each of the five tenets of CRT informed methodology including: (1) permanence of
racism, (2) counter-storytelling, (3) critique of liberalism, (4) interest conversion, and (5)
Whiteness as property (Hiraldo, 2010).




REFLECTION




Questions to Consider

1. Does the institution have a shared definition of equity-minded
assessment to inform stakeholder involvement?

2. Is the language used regarding learning outcomes and assessment
understandable to various stakeholder groups, including students?

3. What processes are in place for critical data disaggregation?

2. What processes exist for different communities to express their
needs, voice concerns, and adapt policies and processes accordingly?

5. What assumptions about how students learn, where they learn, and
how that learning can be demonstrated need to be examined from en
equity lens?




INVITATION




Invitation to Join the Conversation

Share your own processes and practices
Write a response

Talk with a colleague

Ask others within your institution

Get involved in making a difference




THANK YOU FOR LISTENING
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